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ABSTRACT 

Green HRM is the most important buzz word now in HR management. Role of HR manager is not only to recruit, select 

and manage people, but also HR managers can divert the policies towards the broader concept of environmental 

sustainability. To involve and participate employees in the implementation process is the challenging task for HR 

managers.  

For the research, data from 192 HRs and managerial level employees were collected. Service sector and 

manufacturing sector were considered for analyzing data. Contribution of employees is very crucial. If employees are 

aware about the environmental problems and their contribution to reduce pollution, they can better help in achieving 

sustainability goals of the organization.  
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